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Redundancy Entitlement

Temporary Suspension of Redundancy Payments

The Government’s emergency measures include the temporary 

suspension of an employee’s right to claim redundancy pay under 

Section 12 of the Redundancy Payments Act 1967 (“the Redundancy 

Payments Act”), due to lay-offs or short-time, in certain circumstances, 

as follows: 

“Section 12A. (1) Section 12 shall not have effect during the 

emergency period in respect of an employee who has been laid off or 

kept on short-time due to the effects of measures required to be taken 

by his or her employer in order to comply with, or as a consequence 

of, Government policy to prevent, limit, minimise or slow the spread of 

infection of Covid-19.”

These temporary provisions apply during the emergency period, which 

has been extended to 30 September 2021.

When the emergency period is over, an employee may be entitled to 

apply for a redundancy payment if the employee qualifies for 

redundancy and the employee has been on temporary lay-off or short-

time in accordance with Section 12 of the Redundancy Payments Act for 

a period of: 

• 4 continuous weeks; or

• 6 non-continuous weeks within a 13-week period.

To qualify for statutory redundancy, an employee must have 104 weeks 

of reckonable service with the employer. Period while on the TWSS and 

EWSS is counted towards reckonable service. 

Any period spent on Jobseeker's Payments or COVID-19 Pandemic 

Unemployment Payment is considered a temporary lay-off and is not 

considered towards reckonable service

Employee has 102 weeks 

reckonable service

Employee is on temporary lay-off or 

short-time for (i) 4 continuous 

weeks or (ii) 6 non-continuous 

weeks within a 13-week period.

Employee gives written notice to 

employer, claiming redundancy

Employer responds within 7 days 

stating that there will be work for 

the employee to start in the next 4 

weeks from the date of the claim 

and to last at least for 13 weeks 

without lay-off

Redundancy Step Guide 

(Temporary suspension until 30 September 2021)
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Redundancy and PUP

COVID-19 Pandemic Unemployment Payment (PUP)

The PUP benefit is for employees and self-employed people who 

have lost all their employment due to the COVID-19 public health 

emergency.

An individual does not qualify for the PUP if they voluntarily leave 

employment or self-employment.

Be aware that if a worker is on PUP and an offer of employment is 

made to return to work but they refuse to take up the offer, then there 

is a risk that the employer could be left open to entitlement for 

redundancy unless the employment is terminated.

As a means of limiting this risk the Department of Social Protection 

should be notified of any workers on PUP who refuse to return to 

work at C19EmployerReports@welfare.ie.

mailto:C19EmployerReports@welfare.ie
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Redundancy Payments

The statutory redundancy payment is a lump-sum payment based on the 

employee's pay. 

All eligible employees are entitled to 

• Two weeks' pay for every year of service they have (since they were 

16 years old) and

• One further week's pay

The amount of statutory redundancy is subject to a maximum earnings 

limit of €600 per week (€31,200 per year)

The statutory redundancy payment is tax-free.

The table opposite shows the redundancy amount for a range of weekly 

pay amounts and lengths of service.

Years Service

1 Yrs 2 Yrs 5 Yrs 10 Yrs

No of Weeks Pay - 5 Wks 11 Wks 21 Wks

Cap

W
e
e
k
ly

 P
a
y
*

€400 €400 - €2,000 €4,400 €8,400

€500 €500 - €2,500 €5,500 €10,500

€600 €600 - €3,000 €6,600 €12,600

€700 €600 - €3,000 €6,600 €12,600

€800 €600 - €3,000 €6,600 €12,600

Pay refers to current normal weekly pay including average regular overtime and 

benefits-in-kind, but before tax and PRSI deductions

If an employee is paid monthly, your normal monthly pay is divided by 4.33 to 

calculate the weekly pay.

Where an employee does not have regular hours or regular pay, an average of 

the last 52 weeks worked is used.

If an employee agreed to reduced hours temporarily due to COVID-19 and got 

paid through the Employment Wage Subsidy Scheme (EWSS) or the Temporary 

Wage Subsidy Scheme (TWSS), the lump sum redundancy payment should be 

calculated on the individual’s normal weekly pay.

Insolvency

In the event that an employer is in liquidation or receivership, an 

application for redundancy pay can be made in respect of the 

employee through the Redundancy Payments Scheme on Welfare 

Partners operated by the Department of Social Protection. 

Once the application is submitted and processed, the redundancy 

payments are sent directly to the employee using the payment details 

supplied

All redundancy payments made to employees through the 

Redundancy Payment Scheme, remain a liability of the employer. 

The Department will seek to recover the sum from the employer as a 

preferential creditor. However, there may be insufficient assets to 

meet the liability, in which case it becomes a cost for the State.

For further information, see Employer Guide

https://assets.gov.ie/139503/2e29286e-7528-48a2-9789-2f063317c4ce.pdf
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